Executive Director, Utah Poison Control Center
The University of Utah College of Pharmacy, in collaboration with Utah Poison Control Center is seeking
nominations and applications for a pharmacist and clinical toxicologist for Executive Director, Utah Poison
Control Center with a clinical track faculty appointment at a rank commensurate with experience. The position
will start late fall 2019.
The executive director is responsible for overall leadership and direction of the Utah Poison Control Center.
The Utah Poison Control Center, established in 1954, is a program of the State of Utah, administratively
housed in the Department of Pharmacotherapy, College of Pharmacy. The UPCC serves the entire state of
Utah. This position reports to the Chair, Department of Pharmacotherapy, University of Utah College of
Pharmacy and the Utah Poison Control Center Advisory Board of Directors.
Responsibilities of the position are administrative (60%), teaching (30%), scholarship (5%) and service (5%).
Salary is commensurate with experience.
Review of applications will begin immediately and will continue until the position is filled. For further
information regarding the Utah Poison Control Center, visit the following website:
www.utahpoisoncontrol.org. For more information about the University of Utah College of Pharmacy, please
visit the following website: www.pharmacy.utah.edu.
Applicants must be board certified in clinical toxicology through the American Board of Applied Toxicology.
Applicants must demonstrate excellence in toxicology and a commitment to quality poison information
services. In addition, candidates should demonstrate strong desire for teaching and scholarship in an
academic environment. Pharmacist licensure or eligibility for licensure in Utah is required two months (60
days) after date of hire. Poison center administrative experience is preferred.
Application and Inquiries: Interested candidates should apply online by submitting an application, cover letter,
CV, three letters of recommendation, a teaching statement at http://utah.peopleadmin.com/postings/87645.
Inquiries about the position may be directed to:
Kristen Keefe, PhD
Search Committee Chair
Email: k.keefe@utah.edu
Equal Employment Opportunity:
The University of Utah Health (U of U Health) is a patient focused center distinguished by collaboration, excellence,
leadership, and respect. The U of U Health values candidates who are committed to fostering and furthering the
culture of compassion, collaboration, innovation, accountability, diversity, integrity, quality, and trust that is integral
to our mission. The University of Utah is an Affirmative Action/Equal Opportunity employer and does not
discriminate based upon race, national origin, color, religion, sex, age, sexual orientation, gender
identity/expression, status as a person with a disability, genetic information, or Protected Veteran status. Individuals
from historically underrepresented groups, such as minorities, women, qualified persons with disabilities and
protected veterans are encouraged to apply. Veterans’ preference is extended to qualified applicants, upon request
and consistent with University policy and Utah state law. Upon request, reasonable accommodations in the
application process will be provided to individuals with disabilities. To inquire about the University’s
nondiscrimination or affirmative action policies or to request disability accommodation, please contact: Director,
Office of Equal Opportunity and Affirmative Action, 201 S. Presidents Circle, Rm 135, (801) 581-8365.The
University of Utah values candidates who have experience working in settings with students from diverse
backgrounds, and possess a strong commitment to improving access to higher education for historically
underrepresented students.

